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Training Details 

 

 
Sl 

No 

 
 

 
Topic 

 
 

 
Date 

2022-23  
 

 
Date 

2023-24  
 

 
Date 

2024-25 

No. of 
Staff 

attended 

No of 
Worker’s 
attended 

No. of 
Staff 

attended 

No of 
Worker’s 
attended 

No. of 
Staff 

attend 
ed 

No of 
Worker’s 
attended 

 

Prevention 17-06-2022 30 28 19-03-2023 20 27 19-04-2024 40 25 

 of sexual 
16-11-2022 37 26 23-06-2023 17 12 07-05-2024 4 4 1 harassment 

 at work 

31-01-2023 35 31 08-02-2023 4 29 02-08-2024 12 12  place 

  
23-06-2022 102 152 

April – June 
2024 (Training 
is held 

328 412    

2 
Health & 

Safety 

   on alternative 
days) 

  
26-04-2024      110        148 

16-11-2022 106 153 
July - Sept 2024 
(Training is held 117 401 01-08-2024 53 64 

     on alternative   

        days)   

     
31-01-2023 111 102 

Oct – Mar 2024 
(Training is held 868 487 26-10-2024 110 326 

     on alternative   

        days)      

 
 

Code of 
09-05-2022 64 30 30-05-2023 12 30 25-10-2024 14 48 

25-11-2022 56 32 20-06-2023 10 20 02-01-2024 16 30 3 
Conduct 

(Including 
 Anti- 

27-01-2023 51 35 29-06-2023 10 20 19-03-2024 22 37  Bribery) 

4 Human Rights 04-03-2023 30 28 28-04-2023 26 30 23-05-2024 23 12 



  

15-10-2022 37 26 28-10-2023 12 81 10-08-2024 13 14 

01-06-2022 35 31 27-01-2024 38 20 26-10-2024 38 19 

 

 
5 

 

 
Cyber Security 

11-02-2023 12 30 01-03-2024 78 23 24-04-2024 18 31 

29-10-2022 10 20 02-11-2024 62 15 10-07-2024 10 19 

03-05-2022 10 20 02-05-2023 96 38 28-01-2025 9 12 

 

 
6 

 

 
Whistle Blower 

Mechanism 

28-01-2023 26 37 10-02-2024 20 15 23-05-2024 30 40 

24-09-2022 34 56 01-09-2023 26 37 13-08-2024 36 58 

23-04-2022 20 6 13-05-2023 34 56 30-12-2024 28 9 

 

 
7 

 

 
Insider Policy 

14-01-2023 18 - 16-05-2023 20 - 17-07-2024 20 - 

09-07-2022 6 - 14-02-2023 4 - 03-09-2024 13 - 

16-04-2022 20 - 03-03-2024 13 - 12-11-2024 18 - 
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